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Resolution # 11 

Maker: Prayon 

Second: Trautman 

Date: 10/12/11 
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YES                  

NO                  

PASS                  

ABS                  

N/A                  

PXY                  

REC                  

 

YES: 15 NO: 1 ABSTAIN: 0 ABSENT: 0  

Status: Passed  Failed  Tabled  Withdrawn  Show of Hands  
 

 
WHEREAS, the APFA Board of Directors is the governing body of the APFA; and 
 
WHEREAS, Article III, Section 3.L.(1) and (2) of the APFA Constitution authorizes the 
Board of Directors to set policy for the APFA and to review, if necessary, modify the APFA 
Policy Manual; and, 
 
WHEREAS, APFA National Officers are considered salaried employees of the APFA that 
receive vacation allowance with a calculation correlated to that of a Flight Attendant; and, 
 
 

 AFFECTS POLICY MANUAL  SECTION 6.B.1 

YES = Yes ABS = Abstain PXY = Proxy Vote 
NO = No N/A = Absent REC = Recuse 
PASS = Pass   
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WHEREAS, the Board of Directors feels it is necessary to reaffirm and modify portions of 
the current language in Section 6 of the APFA Policy Manual. 
 
BE IT THEREFORE RESOLVED, Section 6.B.1. of the APFA Policy Manual be amended 
with the following language: 
 
B. BENEFITS 
 
1. Vacation 

a. National Officers shall be entitled to thirty-five (35) days of paid vacation to be 
taken in each fiscal year while in office or the seniority respective vacation 
allowance s/he is contractually entitled to as a Flight Attendant, whichever is 
greater. This calculation will not be based on Article 6.H. of the Collective 
Bargaining Agreement referring to “trips missed”.  This vacation allowance may be 
taken at the discretion of the National Officer, however, not more than fourteen 
(14) consecutive days may be taken at any one time. 

b. National Officers should schedule their vacations so as to avoid the simultaneous 
absence of more than two (2) National Officers. In no case shall the President and 
the Vice President be on vacation simultaneously.  

c. At the end of a fiscal year, up to fourteen (14) days of any unused APFA vacation 
allowance, as provided in B.1.a. above, will be paid to the National Officer at a rate 
prorated on the National Officer’s annual salary for the period of APFA vacation  
allowance owed, less applicable state and federal taxes. If the National Officer is 
entitled to more than thirty-five (35) days vacation, up to twenty-one (21) days will 
be paid as stated above. 

d. At the beginning of a term, the National Officer should be paid by the Company for 
any vacation allowance accrued as a Flight Attendant. 

e. At the end of a term, the APFA will ensure that the departing National Officer is 
provided with the vacation time to which s/he would ordinarily be entitled as if the 
National Officer had been an active Flight Attendant for the previous and current 
calendar years. If the company does not provide the out-going Officer with the 
appropriate vacation allowance accrued for the previous and current calendar year 
the APFA will: 

(1) Provide payback of accrued vacation allowance to be taken in 
corresponding consecutive vacation days in a block(s) that is seniority 
respective at his/her domicile per Article 6.I. of the AA/APFA Collective 
Bargaining Agreement, within 13 months following the end of the 
applicable term; or 

(2) The APFA will provide the departing National Officer with the appropriate 
Flight Attendant vacation by means of cash reimbursement at a rate 
prorated on the National Officer’s annual salary for the period of APFA 
vacation allowance owed less applicable state and federal taxes. 

 


