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WHEREAS, Atrticle 111, Sections 3.L.(1) and (2) of the APFA Constitution authorize the Board of
Directors to set policy for the APFA and to modify the APFA Policy Manual as it deems appropriate;
and

WHEREAS, LUS Flight Attendants and LAA Flight Attendants who are trip removed to do union work
are compensated differently by APFA because PBS currently applies only on the LUS side; and
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WHEREAS, this inconsistency, which potentially works to the disadvantage of LUS APFA
representatives, is inequitable and must be corrected so that all APFA representatives are compensated
using the same principles; and

WHEREAS, the crafting of a long-term solution for eliminating this inequity will take careful
consideration; and

WHEREAS, because that process will take some time, a temporary correction is heeded until the process
is completed;

THEREFORE BE IT RESOLVED, that the APFA Budget Committee, with input from LAA and LUS
union representatives, consider the options for consistent compensation principles for both LAA and
LUS representatives who are trip removed to do union work; and

BE IT FURTHER RESOLVED, that the APFA Budget Committee make recommendations for the
APFA Board of Directors to consider at its May 2015 Board of Directors meeting, for possible
modification of the APFA Policy Manual; and

BE IT FURTHER RESOLVED, that on a temporary basis until the Board of Directors adopts a policy
that achieves consistent compensation of both LAA and LUS Flight Attendants who are trip removed to
do union work:

1. APFA will reimburse LUS union representatives who are full-time trip removed for a
guaranteed minimum of 85 hours per month up to a maximum of 105 hours per month, so long as the
base or department budget permits; and

2. The representative’s seniority will dictate what he or she can hold.
BE IT FURTHER RESOLVED, this temporary correction to the LUS Pay Loss will be in place for the

months of April, May and June or until an acceptable, permanent resolution is approved by the Board of
Directors, whichever comes first.
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